
ROCHELLE PARK SCHOOL DISTRICTS 

TEACHER EVALUATON SYSTEM 

SY 2013-2014 
Introduction 

As part of the federal requirements for states’ receiving funding under Phase 2 of the start Fiscal 

Stabilization Funds Program, all school districts in New Jersey are providing information to the public on 

the procedures they use to evaluate teachers and principals. The information presented below will help 

you understand Rochelle Park School District’s policies and procedures for evaluating teachers and 

educational specialists such as librarians and counselors.   

 

Confidentiality concerns: To protect the confidentiality of individual evaluations, districts are not required 

to provide a district-level statistical summary of teacher evaluations outcomes I those case where there are 

fewer than 10 teachers in an entire district. Similarly, districts are not required to provide a school level 

statistical summary of teacher revaluation outcomes if there are fewer than 10 teachers in a school.  

 

Description of Teacher Evaluation Systems 

The Rochelle Park School District uses the Kim Marshall Teacher Evaluation Rubrics as the method of 

evaluating certificated staff. Each tenured and non-tenured certificated staff members are observed a 

minimum of 6 twenty minute observations prior to a summative evaluation. The rubrics have six domains, 

Planning and Preparation for Learning, Classroom Management, Delivery of Instruction, 

Monitoring, Assessment and Follow-up, Family and Community Outreach and Professional 

Responsibilities. The rubrics offer a description of the work teachers do in and outside the classroom. 

After each observation the certificated staff member and the evaluator meet to discuss the observation. 

The rubrics give an outline as to what is being assessed. 

The rubrics have a four-level rating scale, Highly Effective- Master teacher performance that meets very 

demanding criteria, Effective- Solid, expected professional performance, teachers should feel good about 

scoring at this level., Improvement Necessary- Performance is mediocre, no teacher should be content to 

remain at this level, Does Not Meet Standards, unacceptable performance leading to an improvement 

plan, support and, if improvement isn’t made within a reasonable amount of time, dismissal.  

At the end of the school year a summative assessment will be given, incorporating the information 

collected during the school year in the observations, which follows the guidelines of the rubrics.  

In addition to the above information the testing teachers will have a component of the outcome of the 

student tests incorporated into their evaluation. For teachers who are not in a testing grade they will have 

an SGO (student growth objective) that they will be tested on and that score will be incorporated into their 

evaluation. 

 

ROCHELLE PARK SCHOOL DISTRICT TEACHER EVALUATION RESULTS 

SY 2013-2014 

Number of teachers meeting 

the district’s criteria for 

acceptable performance 

Number of teachers in district Percent of teachers in district 

meeting these criteria 

49.8 49.8 100% 

 

MIDLAND SCHOOL #1 TEACHER EVALUATION RESULTS 

SY 2013-2014 

Number of teachers meeting 

the district’s criteria for 

acceptable performance 

Number of teachers in district Percent of teachers in district 

meeting these criteria 

49.8 49.8 100% 

 


